
 

Regional Career Pathways Directors (4 total) with one serving in each of regions listed below: 
 
Wisconsin Indianhead Region (which include some CESA 11, 12 
districts): 
This rural region will bring the challenges of a large geographic area.  With 
representation from two major manufacturers in the region there is so much 
that can be brought to scale in this part of the state.  Not to mention the great 
relationship that Wisconsin Indianhead Technical College has with the local 
CESAs.There is a convergence of the right people at the right time to make 
this career pathways work come to life.  
 
Madison Region (which include some CESA 2, 5 districts): 
This is region contains our second largest school district, Madison 
Metropolitan School District. Their experience in unveiling personalized 
pathways will provide learning opportunities statewide. Districts in this region 
have a history of strong career pathways partnerships with business and 
higher education.  
 
Milwaukee Region (which include some CESA 1 districts): 
This region contains our largest school district, Milwaukee Public Schools 
(MPS). With other stakeholders in the Milwaukee area, resources abound to 
offer immense opportunity. Additionally, New Berlin is highly engaged in this 
project and has done some great work with pathways. Although they are not 
within the boundaries of MATC, they are near the border and work closely 
with UW Milwaukee.  This border blending will help to inform and assist other 
multiple border relationships in Wisconsin. 

 
Moraine Park Region (which include some CESA 6 districts): 
This region is a part of CESA 6, who is a leader in the state regarding regional pathways work, so this will be an opportunity to bring their expertise to 
this project. The President of Apache Stainless Equipment, located in Beaver Dam, is highly engaged with this project and is leading the CEO 
champions work. 


